RCL: Annual General Mandate 2020
On 21 Apr 2020, Cho Lon Real Estate JSC announced Annual General Mandate 2020 No. 21/ NQ – DHDCD as follows:

Article 01: Annual General Meeting of Shareholders 2020 approved these following contents:
1- Report on operating result 2019 and operating plan for 2020:
1.1. Report on operating result 2019:

· Revenue: VND 125.940 million; reached 69.97% compared to the plan

· Profit before tax: VND 15,514 million; reached 77.47% compared to the plan
· Dividend payment: 8%/ charter capital
1.2. Operating plan for 2020:

· Profit before tax: VND 11,000 million;
· Dividend payment: 6%/ charter capital
2- Profit distribution, dividend payment, wage, remuneration to Board of Directors and Board of Supervisors in 2019:
2.1. Profit distribution:
· Dividend payment fund (79.38%): VND 10,079,144,000
(rate 8%)

· Operating expense and bonus to the Executive Board (3%): VND 380,910,487
· Bonus fund to collectives and individuals supporting the company in exercising the operating plan for 2019 (7%): VND 888,791,135
· Bonus & welfare fund (10.62%): VND 1,348,170,600
* Assign Chair of Board of Directors, General Manager to distribute for the above funds after having approval from the General Meeting of Shareholders
2.2. Total wage scale:

· Wage scale 2019: VND 7,084,863,301 according exactly to the General Mandate approved by the General Meeting of Shareholders
· Wage to the specialized Chair of Board of Directors: VND 585,000,000/ year after personal income tax
2.3. Remuneration to Board of Directors, Board of Supervisors, Secretary and information disclosures officer in 2019 as Annual General Mandate: VND 588,000,000/ year
2.4. Dividend payment 2019: 8%/ charter capital and distributed as follows:

· 1st round: Pay 04%/ charter capital in cash; payment date: 10 Jun 2020
· 2nd round: Pay 04%/ charter capital in cash; payment date: Assigned to Board of Directors by the General Meeting of Shareholders to be selected, expected to be in Quarter III 2020
3- Plan on profit distribution, dividend payment, wage, remuneration in 2020:
3.1. Plan on profit distribution for 2020:
· Dividend payment fund: 75% (Expected payment rate: 6%/ charter capital)
· Investment & development fund: 7%
· Operating expense and bonus to the Executive Board: 3%

· Bonus fund to collectives and individuals supporting the company in exercising the operating plan for 2020: 7%

· Bonus & welfare fund: 8%
· In case that the exercised profit exceeds the plan: Bonus 10%/ exceeding profit
3.2. Total wage scale:

· General Meeting of Shareholders assigns the Board of Directors to be based on the operating results to extract for total wage scale suitably to the general regulations
· Wage to specialized Chair of Board of Directors: VND 650,000,000/ year after personal income tax

3.3. Remuneration to Board of Directors, Board of Supervisors, Secretary and information disclosures officer in 2019 as Annual General Mandate: VND 588,000,000/ year

· In case that the exercised profit exceeds the plan: Bonus 10%/ exceeding profit

4- Assign Board of Directors to select the auditor to audit the Annual Financial Statement 2020 as proposed by Board of Supervisors
5- Adjust, supplement the organization & operation charter of the Company
6- Adjust, supplement the internal governance regulation of the Company

7- Assign the Board of Directors to: Decide the investment at projects with the total investment valued same as or over 35%/ total value of assets recorded at the nearest Financial Statement of the Company
Authorization term: From the approval date until the meeting date of the next annual meeting
8- Approve moving the stock exchange from into on Ho Chi Minh Stock Exchange:
9- Appoint Chair of Board of Directors to concurrently take charge of General Manager of the Company

Article 02: Implementation
1- This Annual General Mandate 2020 was approved by the Annual General Meeting of Shareholders 2020 of Cho Lon Real Estate JSC and valid from 21 Apr 2020
2- Board of Directors, Board of Supervisors, Management Board of Cho Lon Real Estate JSC are responsible for the enforcement of this Annual General Mandate 2020 as their functions, tasks and rights suitably to the Laws and the Charter of the Company
